EENRERE 33!
For Japanese Joint-Venture Companies and Companies exclusively funded by Japanese enterprises

* 2O G EEVERK T DRNCIRAT O TIHERR O B85 |2 B 2 RS AT HHE SR A D Bl L 1R | 2 B FE A TZE N,

Before filling in this form, please read the attached "Guidelines for Training Contract" carefully.

MEZEAN BN RTETRERS

O THE ASSOCIATION FOR OVERSEAS TECHNICAL SCHOLARSHIP [AQTS]

MHEZ KB 3AH 45EO Enquiry into Training Contract

1. WHEAIE, BARIZBITDHHMEIL, MEE N EIN RIS THE S OFIEEIZLD, B ARBUF (BRE PESEE) OB &% 51 TThhs
FERH->THET D,

Has the trainee been informed that he/she is invited to Japan on the AOTS training subsidized by the Japanese government
( Ministry of Economy, Trade and Industry : METI ) ?

:lbib‘ YES |:|b\b‘7?_ NO

2. WHEELIRIBARIEL OMOILEICILEK) (WHEZRKD) ([2X0 | HHEARIIHER —EWIMH, IRERREUITOIRET 2K TEB
TREZEBEBE DTONTOET D,

Has a written contract ( Training Contract ) been concluded between the trainee and the employer which obliges the trainee, upon
completion of the training, to serve the employer or its affiliate for a certain period ?

|:|ﬂib\ YES |:|b\b\7’_ NO

TOWZ JOBE . L F3DTETCOER~DEZEIILELHDEE A,

If ‘NO’, there is no need to answer questions from 3 to 7 below.

3. TEMMEBIM K ONIER R 2 Z KA L TTZSN,

How long are the scheduled period of the training and the obligatory term of service ?
( Fill in the blanks below )

T 5 B AE 9 B [ T
Scheduled period of technical training week/s
G [ 1»n
Obligatory term of service month/s

4. WHEAZH A OB S TREL 2L E | TRIEREITH L TSN DOFEZATINERBERHY ET ),

In the case of nonfulfillment of the obligatory term of service, must the trainee make any compensation to the employer ?

[ ] ves [ Jvvz no

MW JOBE . L RSB TETOERI~DEZEIILEHDEE A,

If ‘NO’, there i1s no need to answer questions from 5 to 7 below.

5.  FMEIZOWTIEEE o0 FERELNET, —DITENE T, ZWIEBROA B XIZ DA DL T, TOEDOLILZE
B2 XHOEDIHO, Zold HEIZEEWIRIEBENERICAHELEAHZRESELLOTT, ZOPHERNTIL, bbbk
ENREGILTWET D,

Usually there are two types of compensation payable by trainee: one is compensation in the from of a penalty, that is, a fixed
amount of money determined in advance irrespective of actual costs which the employer has incurred in the course of the training:
the other is compensation for_actual costs which the employer has incurred in the course of the training. Which type of
compensation is provided for in this Training Contract concerned ?

Eé%@&ﬁﬁiiié#{ﬁ Compensation in the form of a penalty

EWEQ%ﬁ%%‘%Kﬁ?ﬂL?‘:%)ﬂ DFE  Compensation for actual costs the employer has incurred

BEDY G IRN—V D6 RO TOERICEZ TR,
In the case of the latter, answer question 6 and 7 in next page.
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6. WHEADFET NEEEEN, kD (1), (2) KON(3) DEHDOAFHEEAEZDTENHVET ),
Is the amount of money payable by the trainee likely to exceed the total sum of costs (1), (2) and (3) below ?

(1) XEEF, REEEPTHEALITR LT, MEIE N IR B IHE B 20 DA SN b D LFHNI G T 2B N H 5L &E1T
T DR,

Outfit and/or similar allowances if paid by the employer to the trainee above and beyond allowances covered by the AOTS.

(2) WHEHIM P FHEAE IR TRIEH L TN L E & T F UMD DHEEITE D,

Salary and/or allowances if paid by the employer to the trainee or the trainee’s family during the period of the training in Japan.

(3) ML NN IR E HHE 2 (o3t T2 R 0 A2 IRIE BN AT 5L XITEDOKE,
Prescribed contribution to training costs if paid by the employer to the AOTS

[ ] ves [ Jowx no

7. FEICOWTIE FHEAEDSHHER BB LI IR LB L 7aBE DS S E 97,

Has provision been made for proportional reduction of compensation should the trainee complete only part of the obligatory term
of service ?

[ ] ves [ Jvvz no

k% okokok ok oskoskoskock ok ok ok ok ok ok X

ZEH)  Declaration

WHEZE (A) K OVYRIERZE (B) 1%, L EOHEI T TR TEIETHLZEEEHNLET,
We, the trainee(A) and the employer(B), declare that all the information furnished in this form is true, and

promise that the trainee undergoing the training in Japan shall abide by all the regulations and follow the
training Programme of the AOTS.

H A F

day month year

A) WHEA K4
Name of the Trainee

4

Signature

(B) RiE 3EAREAE KA - B4

Name of the Employer/Position

4

Signature

IRIE A4

Company / Organization
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ARiIKEDREM
For Japanese Joint—Venture Companies Only

FHES DENIEIET 5
MREENTHER G D IR R

Guidelines for Training Contract

W EIE NS IR HE 1%, BIZEE B E ORRFE F BN OV R AR O AT BIGR o 12
ETAZ L ABE LTHHEASZAEELEZIToTWET, & 250, THEAIREICY =Y | THE
AIRE®R OB EE L VRN E b o THIRT 5 & &3, &L AU R H @& 5mEIT 5 0TI
RN E ORI EE L HBENNSHY | B FEOUME LG FE LS 2WEREZBEIZ L
DRSS ET,

YViHid, PHEAEOERIIFELEOBRWERZFILTHEOMRIC Lo THLNE <, BR
I AHFRIBENEBEET LWVWES X FEFT, 29 LEHEAZ —RUICEBT 210X
Ex OREENFELTBY . T L AERBNICEBBBEICE S ZERRENTHD EEXET,
ZOd, YHOMUTO L) REEEZFTEMTHILELELEOT, BT ZEHHFED ETH
NTFIVETLIBECBALLITET,

The Association for Overseas Technical Scholarship (AOTS) conducts technical training in Japan
for trainees from developing countries with the aim of contributing to the economic development of
those countries, and to the increase in mutual understanding and friendly relations between those
countries and Japan. Employees seconded to Japan for this training are often required by their
employers to make contracts whereby they are bound to serve their employers for a fixed period
upon their return home. Unfortunately, the terms of some training contracts are so severe as to give
cause for concern because the employees are subject to unreasonable working conditions. This is
against the spirit of the AOTS technical training scheme and has led to criticism and complaint.

The AOTS hoping that a trainee’s continuous service to an employer can be obtained through
goodwill and from various means and incentives within the company would prefer not to have any
training contract between employee and employer. However, this ideal is still some way from
realization, and so, in its wish to progress gradually towards such an ideal situation, the AOTS has
worked out following guidelines for the training contract. These will apply to Japanese joint-venture
companies for the time being.

Your understanding of the situation is highly appreciated.




Eﬁ%f&@%ﬂﬁ%l 992
| MEREEAHEZHOES

Definition of Training Contract

WHEA L IRERZE & ORIT, WHED = DITHKE
FSNDOXFICLDENTH- T, WHEAIC
*f L. BHER TH—EHIM (CUF s
EWVI), UHIREREE LIIEOHET D
BETHEHETHZ L E, TP REROGE
HENSE LIEFERE I IRE L %
RESTLHOENS, (BT ) o)

The Training Contract is that written contract
concluded between the trainee and the employer, in
connection with the trainee’s secondment to Japan
for technical training, which obliges the trainee,
upon completion of technical training, to serve the
employer or its affiliate for a fixed period (hereafter
called the obligatory term of service), nonfulfillment
of which may oblige the trainee to pay a penalty or
damages to the employer.

2 i@ﬁ}?{l’%ﬁ% Employer to which these guidelines apply

ORI, AAROEEIZ L HEBERENT
DIVTW O REHETH - T, HAMMH
BN 5% EB2 DD (LI [JREMRZE)
V) ixtL T EN S,

The Training Contract guidelines apply to Japanese
joint-venture companies where more than 25% of
the capital is shared by Japanese direct investor/s.
(Hereafter called the employer)

3 *ﬂiﬁﬂﬁiﬁo)ﬂﬂmﬂ Limit of the obligatory term of service

FF IR OFFA R IZAHE RIS Tk &
B LT3

(i) WHEHHIZ 6 » ARTGO & 1%, U]
MIX1 #EUTET D

(i) HHEHIHIZY 6 v AU L1 p RO L =
W R 2  EUT L35,

(ifi) WHEHRIAS 1 o ELL B & &3, Fost
L2 # AT LT 2,

The obligatory term of service shall be limited as
follows based upon the period of technical training;

(i) When the period of technical training is less
than six months, the obligatory term of service
shall be one year or less.

(ii) When the period of technical training is
between six months and one year, the
obligatory term of service shall be two year or
less.

(iii) When the period of technical training is one
year or more, the obligatory term of service
shall be two and half years or less.




4 ﬁdﬂﬂﬂ&@%ﬁd)#ﬁ Compensation in the case of trainee’ s

nonfulfillment of the obligatory term of service

1) EROFEIZOEC»»DLLT, &
&L LTTOEMEZED, £ O
ERBOT DI EITRROR,

(i) BHEICEWIRERENSABLEEHO
MBI SN TIE, T OEBROFEE A
BHBEDORENTH S & ST, Thiadr
KT D, 7272 LHHEEDBTHER 8% LTz
RN LB U 72 PR 23 72 S e 1T uid 7z
DRV,

(a) XEAFEIRERENTHEEIIT L, MH
BN EHE R 205388 9 b D
CIIBN ST B % & E 1T DR

(b) FHEHA R F I E £ TR SFFEIEIZHT L T
FTHONZEEIIFYRNH D & X1T%E
D%FE

(c) W HITE NS AT B BHE T2 1264 2 %
B, 72720, TRIBEESABELIZZ L
BN THLHEICRD,

i ) Compensation in the form of penalty, that is, a
fixed amount of money determined in advance,
irrespective of actual costs which the employer
has incurred in the course of technical training,
shall not be payable by the trainee.

(ii) The employer may have the right to recover
from the trainee certain costs which the
employer has incurred in the course of
technical training. However, the amount of
money payable by the trainee shall not exceed
the total sum of costs (a), (b), and (c) below.
When fulfilment of the obligatory term of
service is only partial, such term of service
shall be counted as reckonable service. In this
case, compensation shall be reduced
proportionally according to the period of
reckonable service.

(a) Outfit and/or similar allowances if paid by the
employer to the trainee above and beyond
allowances covered by the AOTS.

(b) Salary and/or allowances if paid by the
employer to the trainee of the trainee’s family
during the period of technical training in Japan.

(c) Prescribed contribution to training costs if paid
by the employer to the AOTS.
(Evidence of payment is necessary.)

5 E)HI%EI:*?}'#’%;EHEE% Notification to the trainee of terms of

training scheme

(1) JREBEFEFIHHEAITK L, FFT, PHE
(T A NHES BT B WHE 1 = O il EE
X0 AAREN (REFEEE) OHishe
BTN D Z &, WA
WZOWT, o LT blen,

(i) The trainee shall be notified well in advance of
the AOTS training scheme which is conducted
by the AOTS with financial aid from the
Japanese government (METI) and of the terms
and conditions of the Training Contract so that
the trainee is fully apprised of them.




(i) JRIEMFEIIHHEEN S — (i) OFFEE
ST L ERTHEENFELORE
7 I FE N 5 BTHE B = ~H
L7 hids b 7au,

(ii) The employer shall submit to the AOTS a
document signed by both parties which testifies
to the fact that the trainee has been duly
furnished with the notification as set out above
in5-(i).

(Fﬁ@ﬁﬁl)\%%ﬁﬁ(}“ﬁ:ﬁ{%%@a:l%?]?“é A R J

See “Enquiry into Trainee’ s Personal Record and Training Contract”

6 E -  Scrutiny of document 5- (i)

W HIE NN AR EAHEH =13, 65 — (i)
L 2HREEONEN Z ORI TS & =
3, JREMRZEICH L, ZOERMETHKDS Ko@)
HT D, ZORERZANLNRNE X,
WEEBHE £ DORHE IZ DWW TiE, B ARBOFAB)
EFIEH L7,

The AOTS shall examine the contents of document
5-(ii) and ask the employer to amend any
unreasonable terms and conditions. Failure to do so
will result in the withdrawal of the Japanese
government’'s financial aid for the trainee
concerned.

7 %]\%_ﬂ: In the case of false information

W EE NS AT B AHE = 3. FHEAEZ A
BEFNZOWTHTHELITV, 5—(i)IckD
HEEONEPERELHET DL Z LA L
7ol Xk, BT YRIRE RS b OFHEA
ILLAE 1 » M AN WL T B A
CLobDET D,

Confirmation of the terms of the Training Contract as
set out in document 5-(ii ) shall be made by the
AOTS upon the arrival of the trainee in Japan.

In the case of false information, the AOTS may
take whatever action is necessary, such as
suspension of acceptance of trainees from that
employer for a period one year, ect.

8 %@ﬂi’.@ H %ﬁ% Other Japanese joint—venture companies

than those set out in 2

o ENE NS B A E 12, B AR &
A 26% AT DO HREZEICKHLTH, 20
B0 BRE % EMRIK S5 &3k, 5—
(i) DHEEOEHERD, TONENRZOD
B L KT 25801, SEikErEl
XL, WFEERDLHLDET B,

Japanese joint-venture companies with 25% or less
of Japanese capital investment shall also be
informed of these guidelines for the Training
Contract; and document 5- (ii) shall be submitted by
them to the AOTS. Companies may be asked to
amend any terms and conditions which are at
variance with these guidelines.
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